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“Young professionals programme”: fast-tract titularisation

only for trainees and zero participation of the staff

representation in the selection process.

            *not published AT THE END

2018 “Young professionals programme”: trainees plus a few CA FGIV

and still zero participation of the staff representation.

Petition launched at the European

Commission by TAO, with

big support from the staff.

The staff representation is invited to sit only as “observer”,

losing its substantial role equivalent to any other selection

process. TAO is the only trade union

refusing to take

part In this

2020
“Junior Professional Programe”: Broadening of the eligibility

criterion, with restrictive criterion on experience, and

identical role for the staff representation.

Internal competition only for a few.

2021 Identical circumstances as in 2020, with the same internal

competition, with vague promises of organising other

competitions for all other staff categories in the future

amid the discussions of the new HR strategy: public discontent.

Between June 2018 and September 2020, five selections

of JPs were completed, with 50 JPP per year !

JPP

JPP73,3 % of all the JPP laureates are Blue book trainees

 


